
 

 

The Beedi and Cigar Workers (Conditions of Employment) Act, 1966 
[Arrangement of Sections – 14 Sections] 

 
Objective of the Act: An Act to provide for the welfare of the workers in beedi and cigar 
establishments and to regulate the conditions of their work and for matters connected 
therewith. Be it enacted by parliament in Seventeenth Year of the Republic of India as 
follows:-. 
 
Short title, extent, commencement and applicability: 
 

 This Act may be called The Beedi and Cigar Workers (Conditions of Employment) 
Act, 1966. 

 It extends to whole of India except the State of Jammu and Kashmir. 
 It shall come to in force in a State on such date as the State Government may, by 

notification in the Official Gazette, appoint and different dates may be appointed by 
the State Government for different areas and for different provisions of this Act. 
 

Important Definitions: 
 
"establishment" means any place or premises including the precincts thereof in which or in 
any part of which any manufacturing process connected with the making of beedi or cigar or 
both is being, or is ordinarily, carried on and includes an industrial premises;  
 
"godown" means any warehouse or other place, by whatever name called, used for the 
storage of any article substance required for any manufacturing process; or beedi or cigar or 
both. 
 

Main Provisions of the legislation: 
 

 Industrial Premises to be licensed 
 Licenses 
 Welfare and safety Provisions  
 Special Provisions 
 Penalties 

 
Key Highlights of the Legislation: 
 

 No employer can use or allowed to be used any place or premises as an industrial 
premises without a valid license. 

 For using or allowing to use any place or premises as industrial premises one has to 
make an application for the grant of license to use or allowed to be used, such 
premises as an industrial premises. In the application one has to specify the number 
of employees proposed to be employed in the place or premises and has to submit a 
plan of the place or premises to the competent authority. 

 Every industrial premises is to be kept clean and free from effluvia arising from any 
drain or privy and is to be white washed, varnished or painted. 

 Every industrial premise is to maintain prescribed standards of lighting, ventilation 
and temperature. The employer has to take effective measures to prevent the 
inhalation of dust, fume or other impurity and accumulation thereof. 

 Every industrial premise must have in any work room at least four and a quarter 
cubic meter of space for every person employed therein and for this purpose no 
account is to be taken of any space which is more than three meters above the level 
of the floor of the work room. 



 

 

 Every industrial premise must have sufficient supply of wholesome drinking water at 
suitable and convenient points and such points to be legibly marked ‘Drinking Water’ 
in a language understood by the majority of persons employed. 

 Sufficient number of latrines and urinals are to be provided in every industrial 
premises and they are to be so conveniently situated as may be accessible to the 
employees at all times while they are in the industrial premises. 

 Where blending or sieving or both of tobacco or warming of beedi in hot ovens us 
carried on, the employer is to provide washing facilities for the use of the employees. 

 Where more than 30 female employees are ordinarily employed, a suitable room or 
rooms are to be provided for the use of children under the age of 6 years of such 
female employees. 

 Every industrial premises where not less than 250 employees employed, has to 
provide and maintain a canteen for the use of employees. 

 Every industrial premises shall provide such first aid facilities as may be prescribed. 
 Employment of children in any industrial premises is prohibited. 
 Wetting or cutting of beedi or tobacco leaves by employees outside the industrial 

premises can be permitted by the State Government on an application by the 
employer on behalf of such employees. The employer to maintain a record of the 
work permitted to be done outside the industrial premises. 

 Act not apply to self-employed persons in private dwelling houses – nothing 
contained in this Act shall apply to the occupier or owner of a private dwelling house 
who carries on any manufacturing process in such private dwelling house with the 
assistance of the members of his family living with him in such dwelling house and 
dependent on him: Provided that the owner or occupier thereof is not an employee of 
an employer to whom this Act applies.   

 Inspector appointed, make such examination and hold such inquiry as may be 
necessary for ascertaining whether the provision of this Act have been or are being 
complied within any place or premises. 

 Certain provisions not to apply to industrial premises – Chapter IV and section 85 of 
the Factories Act, 1948 (62 of 1948) shall apply to an industrial premises and the rest 
of the provisions in that Act shall not apply to any industrial premises. 

 Application of the Industrial Disputes Act. 1948 – The provisions of the Industrial 
Dispute Act, 1947 (14 of 1947) shall apply to matters arising in respect of every 
industrial premises. 

 
Penalties: 
 
 Whoever, obstructs the Chief Inspector or an Inspector in the exercise of any powers 

conferred on him by or under this Act, or fails to produce on demand by the Chief 
Inspector or an Inspector any register or other document kept in his custody in 
pursuance of this Act or any rules made thereunder, or conceals or prevents any 
employee in an industrial premises from appearing before or being examined by the 
Chief Inspector or an Inspector, shall be punishable with imprisonment for a term 
which may extent to [Six Months] which may extend to [five thousand rupees], or with 
both. 
  

 


