
 

 

The Industrial Employment (Standing Orders) Act, 1946 
[Arrangement of Sections – 15 sections with one chapter] 

 
Objective of the Act: An Act to require employers in industrial establishments formally to 
define conditions of employment under them. Whereas it is expedient to require employers 
in industrial establishments to define with sufficient precision the conditions of employment 
under them and to make the said conditions known to workmen employed by them; 
 
Short title, extent, commencement and applicability: 

 

 This Act may be called the Industrial Employment (Standing Orders) Act, 1946. 

 It extends to the whole of India.  

 It applies to every industrial establishment wherein One Hundred or more workmen 
are employed, or were employed on any day of the preceding 12 months. 
  

Important Definitions: 
 

 “Certifying Officer” means a labour commissioner or a regional labour 
commissioner, and includes any other officer appointed by the appropriate 
government, by notification in the official gazette to perform all or any of the functions 
of a certifying officer under this Act; 

 “Standing Orders”  means rules relating to matters set out in the Schedule; 
 

Main Provisions of the legislation: 
 

 Submission of draft standing orders 
 Certification of standing orders 
 Register of standing orders 
 Duration and modification of Standing Orders 
 Act not to apply for certain Industrial Establishments 

 
Key Highlights of the Legislation: 
 

 Within 6 months from the date on which this Act becomes applicable to an industrial 
establishment, the employer shall submit to the certifying officer five copies of the 
draft standing orders proposed by him for adoption in his industrial establishment. 

 Standing Orders shall be certifiable under this Act if, 

 Provision is made therein for every matter set out in the schedule which is 
applicable to the industrial establishment, and 

 The standing orders are otherwise in conformity with the provisions of this 
Act. 

 On receipt of the draft, the certifying  Officer shall forward a copy thereof to the trade 
union, if any, of the workmen, or where there is no such trade union, to the workmen 
in such manner as may be prescribed, together with a notice in the prescribed form 
requiring objections, if any, which the workmen may desire to make to the draft 
standing orders to be submitted to him within fifteen days from the receipt of the 
notice. 

 After giving the employer and the trade union or such other representatives of the 
workmen as may be prescribed, an opportunity of being heard, the Certifying Officer 
shall decide whether or not any modification of or addition to the draft submitted by 
the employer is necessary to render the draft standing orders certifiable under this 
Act, and shall make an order in writing accordingly. 

 



 

 

 The Certifying Officer shall thereupon certify the draft standing orders, after making 
any modifications therein which his order under sub-section (2) may require, and 
shall within seven days thereafter send copies of the certified standing orders 
authenticated in the prescribed manner and of his order under sub-section (2) to the 
employer and to the trade union or other prescribed representatives of the workmen. 

 Any Appeal on the certified standing order can be made within 30 days from the date 
on which copies are sent. Within 7 days order will be passed by Appellate authority 
whose decision being final and the copy of the same will be shared to both the 
parties 

 Standing orders shall, unless an appeal is preferred under section 6, come into 
operation on the expiry of thirty days from the date on which authenticated copies 
thereof are sent under subsection (3) of section 5, or where an appeal as aforesaid is 
preferred, on the expiry of seven days from the date on which copies of the order of 
the appellate authority are sent under sub-section (2) of section 6. 

 The text of the standing orders as finally certified under this Act shall be prominently 
posted by the employer in English and in the language understood by the majority of 
his workmen on special boards to be maintained for the purpose at or near the 
entrance through which the majority of the workmen enter the industrial 
establishment and in all departments thereof where the workmen are employed. 

 A copy of all standing orders as finally certified under this Act shall be filed by the 
Certifying Officer in a register in the prescribed form maintained for the purpose, and 
the Certifying Officer shall furnish a copy thereof to any person applying therefor on 
payment of the prescribed fee 

 Standing orders finally certified under this Act shall not, except on agreement 
between the employer and the workmen,38[or a trade union or other representative 
body of the workmen] be liable to modification until the expiry of six months from the 
date on which the standing orders or the last modifications thereof came into 
operation. 

 Where any workmen is suspended by the employer pending investigation or inquiry 
into complaints or charges of misconduct against him, the employer shall pay to such 
workman subsistence allowance-- (a) at the rate of fifty per cent, of the wages which 
the workman was entitled to immediately preceding the date of such suspension, for 
the first ninety days of suspension; and (b) at the rate of seventy-five per cent, of 
such wages for the remaining period of suspension if the delay in the completion of 
disciplinary proceedings against such workman is not directly attributable to the 
conduct of such workman 
 

Penalties: 
 

 An employer who fails to submit draft standing orders as required by section 3, or 
who modifies his standing orders otherwise than in accordance with section 10, 
shall be punishable with fine which may extend to five thousand rupees, and in 
the case of a continuing offence with a further fine which may extend to two 
hundred rupees for every day after the first during which the offence continues. 

 An employer who does any act in contravention of the standing orders finally 
certified under this Act or his industrial establishment shall be punishable with 
fine which may extend to one hundred rupees, and in the case of a continuing 
offence with a further fine which may extend to twenty-five rupees for every day 
after the first during which the offence continues. 

 No prosecution for an offence punishable under this section shall be instituted 
except with the previous sanction of the appropriate Government.  

 No Court inferior to that of52[a Metropolitan Magistrate or Judicial Magistrate of 
the second class] shall try any offence under this section. 

 


