
 

 

THE MINIMUM WAGES ACT, 1948 
[Arrangement of Sections – 31 Sections with 2 Schedules (Part I and Part II)] 

 
Objective of the Act:  An Act to provide for fixing minimum rates of wages in certain 
employments. Whereas it is expedient to provide for fixing minimum rates of wages in 
certain employments; 
 
Short title, extent, commencement and applicability: 
 
(1) This Act may be called the Minimum wages Act, 1948.  
(2) It extends to [the whole of India]. 
(3) This Act applies to all employees (i.e Permanent Employees, Contract and casual 
employees, Probation employees, trainees on stipend. 
 
Important Definitions: 
 
"wages" means all remuneration, capable of being expressed in terms of money which 
would, if the terms of the contract of employment, express or implied, were fulfilled, be 
payable to a person employed in respect of his employment or of work done in such 
employment [and includes house rent allowance], but does not include: (i) the value of any 
house accommodation, supply of light, water, medical attendance, or  any other amenity or 
any service excluded by general or special order of the appropriate Government; (ii) any 
contribution paid by the employer to any Pension Fund or Provident Fund or under any 
Scheme of social insurance; (iii) any travelling allowance or the value of any travelling 
concession; (iv) any sum paid to the person employed to defray special expenses entailed 
on him by the nature of his employment; or (v) any gratuity payable on discharge; 
 
"appropriate Government" means: (i) in relation to any scheduled employment carried on 
by or under the authority of the [Central Government or a railway administration], or in 
relation to a mine, oilfield or major port, or any corporation established by [a Central Act,] the 
Central Government, and (ii) in relation to any other scheduled employment, the [State 
Government;] 
 
Main Provisions of the legislation: 
 

 Fixing of minimum rates of wages 

 Differentiation of minimum wages fixed by government  

 Wages in kind 

 Maintenance of registers and records 

 Obligation by employer 

 Inspections by inspecting officers 
 

Key Highlights of the Legislation: 
 

 The appropriate government shall fix minimum rates of wages for an employment 
specified in part I or part II of the schedule and added by notification in official 
gazette. 

 The appropriate government may fix rates for a part of the state or for any specific 
class or classes instead of fixing minimum rates of wages for whole state 

 The appropriate government shall review and revise at intervals not exceeding 5 
years the minimum rates of wages. 

 The appropriate government may fix a minimum rate of wages for time work, piece 
work, combination of both termed as guaranteed time rate and overtime rate. 



 

 

 In fixing or revising the minimum rates of wages is based on (i) different scheduled 
employments; (ii) different classes of work in the same scheduled employment ; (iii) 
adults, adolescents, children and apprentices; (iv) different localities; (v) based on the 
skill levels as Highly skilled, Skilled, Semi-skilled, Unskilled. 

 Minimum rates of wages may be fixed by any one or more of the following wage- 
periods, namely: (i) by the hour, (ii) by the day, (iii) by the month, or (iv) by such other 
larger wage- period as may be prescribed, and where such rates are fixed by the day 
or by the month, the manner of calculating wages for a month or for a day, as the 
case may be, may be indicated. 

 The appropriate government shall review and revised the minimum rates of wages 
once in half-yearly or once in a year. 

 The Segregation of minimum wages may be fixed based on the wages periods such 
as, By the hour, By the day, By the month, By such other larger wage period as may 
be prescribed. 

 Different minimum wages may be fixed by the government may consists of (i) Basic 
and special allowance (which varies with the cost of living index) (ii) Basic and cash 
value of concessional supply of materials like food, clothes, etc., (iii) An inclusive rate 
which includes Basic, cost of living index and cash value of concessional supply of 
materials. 

 Fixation of minimum wages shall be made by the Advisory board/Central Advisory 
board/equal representation of employees and employers, call for representation and 
publish the notification on minimum wages. 

 Minimum Wages payable under this Act shall be paid in cash, However 
establishments has to be adhered with the recent notification released under 
Payment of Wages Act,1936 as all the wages should be paid through employees 
bank accounts. 

 Every employer shall on demand, produce for inspection of an Inspector, all 
registers, records and notices required to be kept under and for the purposes of this 
Act. 

 
 Every employer shall maintain such registers and records giving such particulars of 

employees employed by him, the work performed by them the wages paid to them, 
the receipts given by them and such other particulars and in such form as may be 
prescribed.  

 Every employer in such class of employment as may be Employer• notified by the 
State Government, taking into consideration the number of employees employed by 
him, shall get himself enrolled under the Self Certification cum Consolidated Annual 
Return Scheme as may be prescribed.   

 
Penalties: 
 
Any employer who:  
 
(a)  Pays to any employee less than the minimum rates of wages fixed for that employee's 
class of work, or less than the amount due to him under the provisions of this Act; or  
(b) Contravenes any rule or order made under section 13, shall be punishable with 
imprisonment for a term which may extend to six months, or with fine which may extend to 
five hundred rupees, or with both;  
(c) Any employer who contravenes any provision of this Act or of any rule or order made 
thereunder shall, if no other penalty is provided for such contravention, be punishable with 
imprisonment for a firm which may extend to [one year], or with fine which may extend to 
[three thousand rupees to twenty thousand rupees], or with both.” 


