
 

 

The Payment of Wages Act, 1936 
[Arrangement of Sections – 26 sections with no chapters and schedules] 

 
Objective of the Act: An Act to regulate the payment of wages to certain classes of 
[employed persons] whereas it is expedient to regulate the payment of wages to certain 
classes of [employed persons] in industry;  
 
Short title, extent, commencement and applicability: 
 

 This Act may be called the Payment of Wages Act, 1936. 
 It extends to the whole of India. 
 It shall come into force on such date as the Central Government may, by notification 

in the Official Gazette, appoint. 
 It applies to persons employed in any factory, in any factory, by a railway 

administration or either directly or through a sub-contractor, in an industrial or other 
establishment. 

 This Act applies to wages payable to an employed person in respect of a wage 
period if such wages for that wage period do not exceed [Rupees Twenty-four 
thousand] per month or such other higher sum which, on the basis of figures 
of the Consumer Expenditure Survey published by the National Sample Survey 
Organisation, the Central Government may, after every five years, by 
notification in the Official Gazette, specify. 

 
Important Definitions: 

 
"wages" means all remuneration, capable of being expressed in terms of money which 
would, if the terms of the contract of employment, express or implied, were fulfilled, be 
payable to a person employed in respect of his employment or of work done in such 
employment [and includes house rent allowance], but does not include: (i) the value of any 
house accommodation, supply of light, water, medical attendance, or  any other amenity or 
any service excluded by general or special order of the appropriate Government; (ii) any 
contribution paid by the employer to any Pension Fund or Provident Fund or under any 
Scheme of social insurance; (iii) any travelling allowance or the value of any travelling 
concession; (iv) any sum paid to the person employed to defray special expenses entailed 
on him by the nature of his employment; or (v) any gratuity payable on discharge; 

 
Main Provisions of the legislation: 
 

 Responsibility for payment of wages 
 Fixation of wage-periods 
 Time period of wages 
 Deductions which may be made from wages 
 Maintenance of registers and records 
 Inspection by inspecting officers 

 
Key Highlights of the Legislation: 
 

 Every employer shall be responsible for payment of all wages required to be paid 
under this Act to persons employed by him and in case of person employed: 

 In a factory – It is manager one who responsible for payment of wages 

 In industrial or other establishments – It is one who holds full supervision and control. 

 In railways – Person nominated in this behalf for local area concerned. 

 In case of contractor - a person designated by such contractor who is directly under 
his charge 



 

 

 Every person responsible for the payment of wages under Section 3 shall fix periods 
(in this Act referred to as wage-period) in respect of which such wages shall be 
payable. No wage-period shall exceed one month. 

 The wages of every person employed upon or in which less than one thousand 
persons are employed, shall be paid before the expiry of the seventh day. In case of 
more than one thousand persons are employed, shall be paid before the expiry of the 
tenth day. 

 Any person whose employment is terminated by or on behalf of employer, the wages 
earned by such employees to be paid within the expiry of second working day. 

 Wages to be paid in current coin or currency notes or by cheque or crediting in bank 
account. Provided that the appropriate Government may, by notification in the Official 
Gazette, specify the industrial or other establishment, the employer of which shall 
pay to every person employed in such industrial or other establishment, the wages 
only by cheque or by crediting the wages in his bank account. 

 Employer shall made the deductions from the employee wages is as per the 
authorized deductions mentioned in sec 7 to sec 13 under this legislation. 

 Every employer shall maintain such registers and records giving such particulars of 
persons employed by him, the work performed by them, the wages paid to them, the 
deductions made from their wages, the receipts given by them and such other 
particulars and in such form as may be prescribed. 

 Every register and record required to be maintained under this section shall, for the 
purposes of this Act, be preserved for a period of three years after the date of the last 
entry made therein. 

 Every employer shall on demand, produce for inspection of an Inspector, all 
registers, records and notices required to be kept under and for the purposes of this 
Act. 

 Any appeal against an order of the authority should be made within 30 days of the 
date of the said order/direction, before court of small causes and elsewhere before 
the district court. 

 
Penalties: 
 
Any employer who: 
 
a. violates the provisions of this legislation shall be punishable with fine which shall not 

be less than one thousand five hundred rupees but which may extend to seven 
thousand five hundred 

b. Not nominate or designate the person responsible for payment of wages shall 
punishable with fine which may extend to three thousand seven hundred fifty rupees. 

c. Has been convicted of any offence punishable under this Act is again guilty of an 
offence involving contravention of the same provision, he shall be punishable on a 
subsequent conviction with imprisonment for a term which shall not be less than one 
month but which may extend to six months and with fine which shall not be less than 
three thousand seven hundred fifty rupees but which may extend to twenty-two 
thousand five hundred rupees or with both:   

d. Wilfully obstructs an Inspector in the discharge of his duties under this Act shall be 
punishable with fine which shall not be less than one thousand five hundred rupees 
but which may extend to seven thousand five hundred rupees. 

e. If any person fails or wilfully neglects to pay the wages of any employed person by 
the date fixed by the authority in this behalf, he shall, without prejudice to any other 
action that may be taken against him, be punishable with an additional fine which 
may extend to seven hundred fifty rupees for each day for which such failure or 
neglect continues. 


